UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K
CURRENT REPORT
PURSUANT TO SECTION 13 OR 15(d)
OF THE SECURITIES EXCHANGE ACT OF 1934
Date of report (Date of earliest event reported): August 30, 2021

ZIOPHARM Oncology, Inc.
(Exact Name of Registrant as Specified in Charter)

Delaware

001-33038

84-1475642

(State or Other Jurisdiction
of Incorporation)

(Commission
File Number)

(IRS Employer
Identification No.)

One First Avenue, Parris Building 34, Navy Yard Plaza
Boston, Massachusetts

02129

(Address of Principal Executive Offices)

(Zip Code)

(617) 259-1970
(Registrant’s telephone number, including area code)

Not applicable
(Former Name or Former Address, if Changed Since Last Report)

Check the appropriate box below if the Form 8-K is intended to simultaneously satisfy the filing obligation of the registrant under any of the following
provisions:
☐

Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425).

☐

Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12).

☐

Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b)).

☐

Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c)).

Securities registered pursuant to Section 12(b) of the Act:
Title of each class

Trading
Symbol(s)

Name of each exchange
on which registered

Common Stock, par value $0.001 per share

ZIOP

The Nasdaq Stock Market LLC

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act (17 CFR 230.405) or Rule
12b-2 of the Exchange Act (17 CFR 240.12b-2).
Emerging growth company ☐
If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with any
new or revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act. ☐

Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Appointment of Kevin S. Boyle, Sr. as Chief Executive Officer and Director
On August 22, 2021, the board of directors, or the Board, of ZIOPHARM Oncology, Inc., or the Company, appointed Kevin S. Boyle, Sr., age 48, as
Chief Executive Officer of the Company, effective August 30, 2021. He was also appointed as the Company’s principal executive officer. Effective upon
Mr. Boyle’s employment, Heidi Hagen, who has served as the Company’s Interim Chief Executive Officer since February 2021, will resign as the
Company’s Chief Executive Officer. She will continue to serve as a member of the Board, a position she has held since June 2019.
On August 22, 2021, the Board also appointed Mr. Boyle as a member of the Company’s Board to fill a vacancy as a result of the increase in the size of
the Board from seven to eight persons, effective August 30, 2021. Mr. Boyle will serve as a director until the Company’s upcoming 2022 Annual
Meeting of Stockholders and until such time as his successor is duly elected and qualified, or until his earlier death, resignation or removal. Mr. Boyle
was not appointed to serve on any committees of the Company’s Board.
Prior to joining the Company, Mr. Boyle served as Chief Executive Officer of Kuur Therapeutics Inc. (formerly Cell Medica Ltd.), a biopharma
company focusing on the development and commercialization of cancer therapies, from January 2020 until its acquisition by Athenex, Inc. in May 2021,
after which Mr. Boyle supported the integration of Kuur’s CAR-NKT cell platform into Athenex’s Cell Therapy Division from May 2021 to August
2021. From February 2018 to January 2020, Mr. Boyle served as Chief Financial Officer at Kuur. Prior to joining Kuur, Mr. Boyle served as Chief
Financial Officer of FloWorks International LLC from January 2015 November 2017. Mr. Boyle received a J.D. from the University of Pennsylvania
Carey Law School, and a B.S. in Industrial Management from Carnegie Mellon University.
On August 30, 2021, the Company issued a press release announcing the appointment of Mr. Boyle as the Company’s Chief Executive Officer and
director. The press release is attached to this Current Report on Form 8-K as Exhibit 99.1 and is incorporated herein by reference.
Employment Agreement
On August 24, 2021, the Company entered into an employment agreement, or the Agreement, with Mr. Boyle, governing the terms of his employment
as the Company’s Chief Executive Officer.
Under the Agreement, Mr. Boyle is entitled to receive an annual base salary of $600,000. Mr. Boyle is also eligible to receive an annual performance
bonus for each calendar year at the end of which he remains employed by the Company, including a bonus, on a pro-rated basis, for 2021. The target
amount of the performance bonus is equal to 60% of Mr. Boyle’s base salary, with the actual bonus amount for the applicable calendar year to be
determined by the Board or the Compensation Committee of the Board. Mr. Boyle is also entitled to receive a one-time sign-on bonus of $50,000,
referred to as the Signing Bonus; provided that, in the event that his employment is terminated for Cause (as defined in the Agreement) or he resigns
without Good Reason (as defined in the Agreement) on or prior to August 30, 2022, Mr. Boyle shall be required to repay the Signing Bonus in full,
subject to certain deductions and withholding obligations. The Company is required to reimburse Mr. Boyle for all ordinary and reasonable
out-of-pocket business expenses incurred by him in furtherance of the Company’s business, including all reasonable travel expenses and living expenses
while away from home on Company business, in accordance with the Company’s policies with respect thereto as in effect from time to time.

On August 30, 2021, upon the commencement of his employment and pursuant to the Agreement, the Board granted Mr. Boyle an option to purchase
2,625,000 shares of the Company’s common stock, vesting quarterly over the term of four years starting with the date of grant, subject to Mr. Boyle’s
continued service with the Company through each applicable vesting date. In addition, the Board granted Mr. Boyle an award of 875,000 shares of
restricted common stock of the Company, vesting annually over the term of four years starting with the date of grant, subject to Mr. Boyle’s continued
service with the Company through each applicable vesting date. The option and restricted stock award will be governed by the Company’s 2020 Equity
Incentive Plan and the standard forms of stock option agreement and restricted stock agreement, as applicable, adopted thereunder. Such equity
incentive awards are subject to accelerated vesting in circumstances described in the following paragraph. Under the Agreement, Mr. Boyle is also
eligible for additional annual equity grants commencing in the first quarter of 2022 in accordance with the Company’s standard practices and upon the
terms and conditions approved by the Board.
If (i) Mr. Boyle is terminated by the Company for a reason other than death, disability or “Cause” (as defined in the Agreement) or (ii) Mr. Boyle resigns
for “Good Reason” (as defined in the Agreement), and Mr. Boyle has executed (without revocation) and timely returned to the Company a mutually
agreed upon separation agreement including a standard release of claims, then Mr. Boyle will be entitled to receive a lump sum payment in an amount
equal to the sum of (x) his then-current base salary and (y) the target amount of his annual performance bonus for the calendar year in which such
termination occurs, which is hereinafter referred to as the Severance Payment Amount, payment of a one-time severance bonus in an amount equal to a
pro-rata portion of the target amount of his annual performance bonus for the calendar year in which such termination occurs, payment of the
Company’s portion of the contributions for health insurance coverage for twelve months, and accelerated vesting of Mr. Boyle’s equity incentive awards
through, with respect to time-based equity incentive awards, the next twelve-month period immediately following the effective date of his termination
and, with respect to performance-based equity incentive awards, the next applicable performance period immediately following the effective date of his
termination. Any vested equity incentive awards held by Mr. Boyle shall remain exercisable until the earlier of (x) the date that is three years following
the termination of his employment and (y) the expiration of the applicable term of the award.
In the case of a termination for a reason other than “Cause,” or resignation for “Good Reason,” in either case that occurs within 90 days prior to and in
connection with a “Change of Control” (as defined in the Agreement) or within 18 months after the occurrence of a “Change of Control,” where
Mr. Boyle has executed (without revocation) and timely returned to the Company a mutually agreed upon separation agreement including a standard
release of claims, Mr. Boyle will be entitled to receive a lump sum payment in an amount equal to the product of the Severance Payment Amount
multiplied by two, payment of a one-time severance bonus in an amount equal to a pro-rata portion of the target amount of his annual performance
bonus for the calendar year in which such termination occurs, payment of the Company’s portion of the contributions for health insurance coverage for
eighteen months. In addition, all unvested equity incentive awards held by Mr. Boyle at the time that such termination occurs will be accelerated and
deemed to have vested as of the later of his employment termination date or the effective date of his separation agreement. Any vested equity incentive
awards held by Mr. Boyle shall remain exercisable until the earlier of (x) the date that is three years following the termination of his employment and
(y) the expiration of the applicable term of the award.
The foregoing is a summary only and does not purport to be a complete description of all of the terms, provisions and agreements contained in the
Agreement and is subject to and qualified in its entirety by reference to the complete text of the Agreement, a copy of which is filed as Exhibit 10.1 to
this Current Report on Form 8-K and is incorporated herein by reference.

Mr. Boyle’s employment is at-will. There are no arrangements or understandings between Mr. Boyle and any other persons pursuant to which Mr. Boyle
was appointed as Chief Executive Officer of the Company or a member of the Board of the Company. There are also no family relationships between
Mr. Boyle and any director or executive officer of the Company, and he has no direct or indirect interest in any transaction or proposed transaction
required to be disclosed pursuant to Item 404(a) of Regulation S-K.
In connection with his appointments as an officer and a director, the Company will enter into its standard form of indemnity agreement with Mr. Boyle,
the form of which was filed as Exhibit 99.1 to the Company’s Current Report on Form 8-K filed with the Commission on January 31, 2013.
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(d) Exhibits
Exhibit
No.

Description

10.1

Employment Agreement by and between ZIOPHARM Oncology, Inc. and Kevin S. Boyle, Sr., dated August 24, 2021.

99.1

Press Release of ZIOPHARM Oncology, Inc. dated August 30, 2021.

104

Cover Page Interactive Data File (embedded within the Inline XBRL document).

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
ZIOPHARM ONCOLOGY, INC.

Date: August 30, 2021

/s/ Timothy Cunningham
By:
Name: Timothy Cunningham
Title: Interim Chief Financial Officer

Exhibit 10.1
EXECUTIVE EMPLOYMENT AGREEMENT
This Executive Employment Agreement (the “Agreement”), made and entered into this 24th day of August, 2021 (the “Effective Date”), by and
between Ziopharm Oncology, Inc. (the “Company”), and Kevin S. Boyle, Sr. (“Executive”).
WHEREAS, the Company wishes to employ Executive as its Chief Executive Officer (“CEO”); and
WHEREAS, Executive and the Company desire to enter into an employment agreement to memorialize the terms and conditions of Executive’s
employment.
NOW, THEREFORE, in consideration of the mutual promises, terms, provisions, and conditions contained herein, the parties agree as follows:
1. Title; Role; Duties.
(a) Subject to the terms and conditions of this Agreement, the Company shall employ Executive as its CEO reporting to the Company’s Board of
Directors (the “Board”), beginning on the Commencement Date (as defined below). Executive accepts such employment upon the terms and conditions
set forth herein. Executive agrees to perform, to the best of Executive’s ability, the duties and responsibilities that are customary for such position, as
well as, in the Board’s reasonable discretion, any such other duties and responsibilities customarily associated with the position of chief executive
officer. During Executive’s employment with the Company, Executive shall devote all of Executive’s business time, energies and efforts to the business
and affairs of the Company and shall act in conformity with the written policies applicable to Executive that the Company maintains from time to time.
Executive shall personally work and provide services primarily in the Company’s office location in Houston, Texas; provided that, Executive shall
periodically travel to, and work in, the Company’s office location in Boston, Massachusetts on a reasonable schedule to be mutually agreed upon
between Executive and the Board (it being acknowledged and agreed that no such travel shall be required during any period in which Executive
reasonably determines that traveling could create health or safety risks for Executive).
(b) Notwithstanding the forgoing, nothing contained in this Section 1 shall prevent or limit Executive’s right to manage Executive’s personal
investments on Executive’s own personal time, including the right to make passive investments in the securities of: (i) any entity that Executive does not
control, directly or indirectly, and which business is not competitive with the Company, or (ii) any publicly held entity so long as Executive’s aggregate
direct and indirect interest does not exceed five percent (5%) of the issued and outstanding securities of any class of securities of such publicly held
entity. Executive shall not engage in other non-Company related business activities (including board memberships) without the Company’s consent
(which consent will not be unreasonably withheld or delayed). Executive may be involved in civic and charitable activities, including sitting on a board
or similar managing body of civic or charitable organizations, so long as such membership and activities do not interfere with Executive’s duties to the
Company.
(c) On or promptly following the Commencement Date, the Company shall take all steps necessary to elect Executive to the Board. Executive
shall continue to hold his seat on the Board for a period not shorter than the period in which Executive is employed as CEO hereunder. Unless otherwise
agreed upon in writing by the parties, Executive will automatically be deemed to have resigned from the Board upon the termination of his employment
as CEO.

2. Term of Employment.
(a) Term. Subject to the terms hereof, Executive’s at-will employment hereunder shall commence on or before August 30, 2021, or such other date
mutually agreed by Executive and the Company (the “Commencement Date”) and shall continue until terminated hereunder by either party.
(b) Termination. Notwithstanding anything else contained in this Agreement, Executive’s employment hereunder shall terminate upon the earliest
to occur of the following:
(i)

Death. Immediately upon Executive’s death.

(ii)

Termination by the Company.
(A) If, because of Executive’s Disability (as defined below), upon written notice by the Company to Executive that Executive’s
employment is being terminated as a result of Executive’s Disability, which termination shall be effective on the date of such notice or
such later date as specified in writing by the Company;
(B) If, because of Executive’s actions constituting Cause (as defined below), after written notice has been provided by the Company
to Executive that Executive’s employment is being terminated for Cause, which notice must set forth in reasonable detail the factual basis
supporting the alleged Cause condition and Executive has been provided an opportunity to be heard by the Board (with the assistance of
Executive’s counsel if Executive so desires), and which termination shall be effective on the later of (x) the end of the applicable cure
period and (y) such later date as specified in writing by the Company; provided that, if Executive has cured the circumstances giving rise
to Cause, then such termination shall not be effective; or
(C) If by the Company for reasons other than Disability or Cause, after written notice has been provided by the Company to
Executive that Executive’s employment is being terminated, which termination shall be effective thirty (30) days after Executive’s receipt
of such notice or such later date as specified in writing by the Company.

(iii)

Termination by Executive.
(A) If, because of the Company’s actions giving rise to Good Reason (as defined below), upon written notice by Executive to the
Company that Executive is terminating Executive’s employment for Good Reason, which notice sets forth the factual basis supporting the
alleged Good Reason, and which termination shall be effective on the date that the Company’s cure period ends; provided that, if the
Company has cured the circumstances giving rise to the Good Reason, then such termination shall not be effective; or
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(B) If by Executive without Good Reason, upon written notice by Executive to the Company that Executive is terminating
Executive’s employment, which termination shall be effective at least thirty (30) days after the date of such notice; provided that,
Executive and the Company may agree upon an earlier effective date.
(c) Definition of Disability. For purposes of this Agreement, “Disability” shall mean Executive’s incapacity or inability to perform Executive’s
duties and responsibilities as contemplated herein for one hundred twenty (120) days or more within any one (1)-year period (cumulative or
consecutive), because, after accounting for reasonable accommodation (if applicable), Executive’s physical or mental health has become so impaired as
to make it impossible or impractical for Executive to perform the duties and responsibilities contemplated hereunder (as determined by Executive’s
healthcare provider in his, her or its reasonable discretion).
(d) Definition of Cause. As used herein, “Cause” shall mean: (i) Executive’s engagement in illegal conduct, gross misconduct or gross negligence
that, in each case, is materially injurious to the Company; (ii) Executive’s gross insubordination with regard to a lawful and reasonable directive by the
Board, or material malfeasance or nonfeasance of duty with respect to his duties and responsibilities to the Company; provided that, Cause shall not
include nonfeasance due to Executive’s Disability; (iii) Executive’s embezzlement, knowing misappropriation of funds, or fraud, in each case, with
respect to the Company in his capacity as an employee of the Company; or (iv) Executive’s material breach of this Agreement or the Confidentiality
Agreement (as defined below), or Executive’s material violation of a material provision of the Company’s written code of conduct; provided that, if the
circumstance(s) giving rise to Cause in subsection(s) (ii) or (iv) are capable of being cured, Cause shall only exist hereunder if Executive has failed to
cure such circumstance(s) within a period of thirty (30) days after the date of receipt of written notice.
(e) Definition of Good Reason. As used herein, “Good Reason” shall mean the occurrence of any of the following conditions without Executive’s
written consent: (i) a relocation of Executive’s principal place of employment to a location more than twenty-five (25) miles from Executive’s principal
place of employment as of the Commencement Date in Houston, Texas (excluding Executive’s periodic travel to, and work from, the Company’s office
location in Boston, Massachusetts in accordance with Section 11(a)); (ii) a diminution in Executive’s title, duties, authority or responsibilities; (iii) in
connection with any election of directors to the Board upon the expiration of Executive’s then-current term on the Board, the Company’s failure to
nominate Executive for re-election to the Board and to use reasonable efforts to have Executive re-elected; (iv) a reduction in Executive’s compensation
(including base salary or annual bonus); or (v) a material breach by the Company of this Agreement or any other written agreement in effect between
Executive and the Company; provided that, for Executive to terminate his employment for Good Reason: (A) Executive must provide the Company with
written notice that Executive intends to terminate Executive’s employment hereunder for one of the circumstances set forth in this Section 2(e) within
thirty (30) days of Executive’s discovery of such circumstance occurring; (B) if such circumstance is capable of being cured, the Company must have
failed to cure such circumstance(s)
3

within a period of fifteen (15) days after the date of receipt of such written notice; and (C) Executive must actually terminate Executive’s employment
within fifteen (15) days from the expiration of such cure period. For purposes of clarification, the above-listed conditions shall apply separately to each
occurrence of Good Reason, and failure to adhere to such conditions in the event of Good Reason shall not disqualify Executive from asserting Good
Reason for any subsequent occurrence of Good Reason.
3. Compensation.
(a) Base Salary. The Company shall pay Executive a base salary (the “Base Salary”) at the annual rate of six hundred thousand dollars ($600,000).
The Base Salary shall be payable in substantially equal periodic installments in accordance with the Company’s payroll practices as in effect from time
to time. The Company shall deduct from each such installment all amounts required to be deducted or withheld under applicable law or under any
employee benefit plan in which Executive participates.
(b) Discretionary Annual Bonus. Executive shall be eligible to receive an annual cash bonus (the “Annual Bonus”) in a target amount equal to
sixty percent (60%) of Executive’s Base Salary. The Board (or an appropriate committee thereof) and Executive shall mutually set annual bonus
milestones and goals. The amount of the Annual Bonus shall be determined by the Board (or an appropriate committee thereof), in its reasonable
discretion, based on Executive’s achievement of the mutually agreed upon milestones and goals. The Annual Bonus shall be paid to Executive as soon
as administratively practicable after the end of, but in no event later than, March 15th of the calendar year immediately following the calendar year in
which it was earned. Except as otherwise set forth herein, Executive must be employed by the Company on the final day of the fiscal year in which the
Annual Bonus is awarded in order to be eligible to receive such Annual Bonus. The Company shall deduct from the Annual Bonus all amounts required
to be deducted or withheld under applicable law or under any employee benefit plan in which Executive participates. For calendar year 2021, Executive
shall be eligible for a prorated portion of the Annual Bonus based on the period from the Commencement Date through December 31, 2021, subject to
the terms and conditions described above.
(c) Equity.
(i) Stock Options. Subject to approval by the Board, on the Commencement Date, the Company will grant you an option (the “Option”) to
purchase 2,625,000 shares of common stock of the Company, each with an exercise price equal to the fair market value of a share of Company
common stock as of the date of grant. The Option will vest quarterly over the term of four (4) years, subject to your continued service with the
Company through each relevant vesting date. This Option shall be subject to the terms and conditions of the Company’s 2020 Equity Incentive
Plan (the “Equity Plan”) and the Stock Option Grant Notice and Stock Option Agreement attached hereto as Exhibit A.
(ii) Restricted Stock. Subject to approval by the Board, on the Commencement Date, the Company will grant you 875,000 shares of
restricted Company common stock (the “Restricted Stock”). The Restricted Stock shall vest annually over the term of four (4) years, subject to
your continued service with the Company through each vesting date.
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Upon the termination of your employment, except as otherwise provided herein, the Company shall have a right to reacquire all or any part of the
Restricted Stock that has not vested by the date of such termination. Such Restricted Stock grant will be governed by the Equity Plan and the
Restricted Stock Grant Notice and Restricted Stock Agreement attached hereto as Exhibit B.
(iii) Executive will be eligible for additional annual equity grants commencing in the first quarter of 2022 in accordance with the Company’s
standard practices and upon the terms and conditions approved by the Board.
(d) Signing Bonus. Executive shall receive a signing bonus of fifty-thousand dollars ($50,000), payable in a lump sum within thirty (30) days after
the Commencement Date (the “Signing Bonus”). The Company shall deduct all amounts required to be deducted or withheld under applicable law or
under any employee benefit plan in which Executive participates. Executive agrees to repay the Signing Bonus (net of the deductions and withholdings
contemplated in the preceding sentence) in full if, within one (1) year after the Commencement Date, Executive’s employment is terminated by the
Company for Cause or by Executive without Good Reason.
(e) Paid Time Off. Executive may take up to twenty (20) business days of paid time off (“PTO”) per year (or any greater number of days offered
generally to executives of the Company), to be scheduled to minimize disruption to the Company’s operations, the accrual and use of which shall be
subject to the Company paid time off policies and practices as applied to Company senior executives. In addition, Executive shall be entitled to paid
holidays and other paid leave in accordance with the Company’s policies and practices as applied to Company senior executives.
(f) Benefits. Executive shall be entitled to participate in all benefit/welfare plans and fringe benefits provided to Company senior executives, if
and when the Company offers such plans and benefits, subject to the terms of each applicable plan. Executive understands that, except when prohibited
by applicable law, Company’s benefit plans and fringe benefits may be amended or terminated by the Company from time to time in its sole discretion.
(g) Reimbursement of Expenses. The Company shall reimburse Executive for all ordinary and reasonable out-of-pocket business expenses
incurred by Executive in furtherance of the Company’s business, including all reasonable travel expenses and living expenses while away from home on
Company business, in accordance with the Company’s policies with respect thereto as in effect from time to time.
(h) Indemnification. On or around the Commencement Date, Executive and the Company shall execute an Indemnity Agreement in the form
attached hereto as Exhibit C.
4. Payments upon Termination.
(a) Definition of Accrued Obligations. For purposes of this Agreement, “Accrued Obligations” means the portion of Executive’s Base Salary that
has accrued prior to any termination of Executive’s employment with the Company and has not yet been paid, any Annual Bonus previously earned by
Executive but not yet paid, the cash-out value of any accrued and unused vacation or sick leave (including unused PTO), and the amount of any
expenses properly incurred
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by Executive on behalf of the Company prior to any such termination and not yet reimbursed. Executive’s entitlement to any other compensation or
benefit under any plan of the Company shall be governed by and determined in accordance with the terms of such plans, except as otherwise specified in
this Agreement.
(b) Termination by the Company for Cause, by Executive without Good Reason, or as a Result of Executive’s Disability or Death. If Executive’s
employment hereunder is terminated by the Company for Cause, by Executive without Good Reason, or as a result of Executive’s Disability or death,
then the Company shall pay the Accrued Obligations to Executive (or Executive’s estate) promptly following the effective date of such termination, and
Executive shall not be eligible for payments or benefits described in Sections 4(c) or 4(d).
(c) Termination by the Company without Cause or by Executive for Good Reason. If Executive’s employment is terminated by action of the
Company other than for Cause, Disability or death, or Executive terminates Executive’s employment for Good Reason, then, in addition to the Accrued
Obligations, Executive shall receive the following, subject to the terms and conditions of Section 4(e):
(i) Severance Payments. Payment in an amount equal to the sum of (A) Executive’s then-current Base Salary and (B) one hundred percent
(100%) of Executive’s Annual Bonus, less customary and required taxes and employment-related deductions, payable in a lump sum on the
Company’s first payroll date following the date on which the Separation Agreement (as defined below) becomes effective and non-revocable.
(ii) Severance Bonus. Payment of a severance bonus in an amount equal to a pro-rata portion of one hundred percent (100%) of the Annual
Bonus for which Executive is eligible for the year in which Executive’s employment is terminated, less customary and required taxes and
employment-related deductions, which will be payable in a lump sum at the time other Company executives receive their corresponding annual
discretionary bonuses; provided that, no payment shall be made until the date on which the Separation Agreement becomes effective and
non-revocable.
(iii) Time-Based Equity Acceleration. Notwithstanding anything to the contrary in the Equity Plan or any award agreement applicable to any
outstanding equity incentive awards held by Executive, all of Executive’s time-based equity incentive awards scheduled to vest in the twelve (12)month period following the termination date shall immediately accelerate (and options will become fully exercisable and restricted shares and any
other equity incentive awards will become non-forfeitable) as of the later of (A) the termination date, and (B) the effective date of the Separation
Agreement. Additionally, all outstanding vested stock options held by Executive (determined after applying the preceding sentence) shall remain
exercisable until the earlier of (x) the date that is three (3) years following the termination of Executive’s employment and (y) the expiration of the
applicable option term. Any termination or forfeiture of any unvested portion of such time-based awards that would otherwise occur on the
termination date in the absence of this Agreement (and any right of the Company to reacquire all or any part of any restricted shares or other
equity awards that have not vested) shall be delayed and shall occur only if the vesting pursuant to this subsection does not occur due to the
absence of such Separation Agreement
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becoming effective. No additional vesting of the time-based awards shall occur during the period between the termination date and the date of
accelerated vesting described herein. Except as provided herein, Executive’s time-based equity incentive awards vested pursuant to this
Section 4(c) shall remain subject to the terms and conditions of the Equity Plan and applicable award agreements executed by Executive pursuant
thereto.
(iv) Performance-Based Equity Acceleration. Notwithstanding anything to the contrary in the Equity Plan or any award agreement
applicable to any outstanding equity incentive awards held by Executive, so long as the Separation Agreement becomes effective, all of
Executive’s performance-based equity incentive awards shall remain outstanding for the duration of the applicable performance period and
eligible vest as if Executive had remained continuously employed by the Company for the duration of such performance period. Additionally, all
outstanding vested stock options held by Executive (determined after applying the preceding sentence) shall remain exercisable until the earlier of
(x) the date that is three (3) years following the termination of Executive’s employment and (y) the expiration of the applicable option term. Any
termination or forfeiture of any unvested portion of such performance-based equity incentive awards that would otherwise occur on the
termination date in the absence of this Agreement (and any right of the Company to reacquire all or any part of any performance-based equity
incentive awards) shall be delayed and shall occur only if the Separation Agreement does not become effective. Performance-based equity
incentive awards vested pursuant to this Section 4(c) shall remain subject to the terms and conditions of the Equity Plan and applicable award
agreements executed by Executive pursuant thereto.
(v) Benefits Payments. Upon completion of appropriate forms and subject to applicable terms and conditions under the Consolidated
Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”), the Company shall continue to provide Executive health insurance
coverage at no cost to Executive, until the earlier to occur of (A) twelve (12) months following Executive’s termination date and (B) the date
Executive elects to participate in the group health plan of another employer. Subject to the Company’s obligation under COBRA to provide timely
notice, Executive shall bear responsibility for applying for COBRA continuation coverage.
The severance payments and benefits described in Section 4(d) shall be in lieu of and not in addition to, the severance payments and benefits
described in this Section 4(c). Accordingly, if Executive is eligible for the severance payments and benefits under Section 4(d), Executive shall not be
eligible for the severance payments and benefits under this Section 4(c).
(d) Termination by the Company without Cause or by Executive for Good Reason in Connection with a Change of Control. If a Change of Control
(as defined in the Equity Plan) occurs, and within a period of ninety (90) days prior to, or eighteen (18) months following, such Change of Control,
Executive’s employment is terminated by the Company other than for Cause, Disability or death, or Executive terminates Executive’s employment for
Good Reason, then, in addition to the Accrued Obligations, Executive shall receive the following, subject to the terms and conditions in Section 4(e):
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(i) Severance Payments. Payment in an amount equal to the product of (A) the sum of (x) Executive’s then-current Base Salary and (y) an
amount equal to one hundred percent (100%) of Executive’s Annual Bonus to which Executive is entitled for the year in which Executive’s
employment terminates, multiplied by (B) two (2), less customary and required taxes and employment-related deductions, payable in a lump sum
on the Company’s first payroll date following the date on which the Separation Agreement becomes effective and non-revocable.
(ii) Severance Bonus. Payment of a severance bonus in an amount equal to a pro-rata portion of one hundred percent (100%) of the Annual
Bonus for which Executive is eligible for the year in which Executive’s employment is terminated, less customary and required taxes and
employment-related deductions, which will be payable in a lump sum at the time other Company executives receive their corresponding annual
discretionary bonuses; provided that, no payment shall be made until the date on which the Separation Agreement becomes effective and
non-revocable.
(iii) Time-Based Equity Acceleration. Notwithstanding anything to the contrary in the Equity Plan or any award agreement applicable to any
outstanding equity incentive awards held by Executive, all of Executive’s time-based equity incentive awards shall immediately accelerate (and
options will become fully exercisable and restricted shares and any other equity incentive awards will become non-forfeitable) as of the later of
(A) the termination date, and (B) the effective date of the Separation Agreement. Additionally, all outstanding vested stock options held by
Executive (determined after applying the preceding sentence) shall remain exercisable until the earlier of (x) the date that is three (3) years
following the termination of Executive’s employment and (y) the expiration of the applicable option term. Any termination or forfeiture of any
unvested portion of such time-based awards that would otherwise occur on the termination date in the absence of this Agreement (and any right of
the Company to reacquire all or any part of any restricted shares or other equity awards that have not vested) shall be delayed and shall occur only
if the vesting pursuant to this subsection does not occur due to the absence of such Separation Agreement becoming effective. No additional
vesting of the time-based awards shall occur during the period between the termination date and the date of accelerated vesting described herein.
Except as provided herein, the time-based awards vested pursuant to this Section 4(d) shall remain subject to the terms and conditions of the
Equity Plan and applicable award agreements executed by Executive pursuant thereto.
(iv) Performance-Based Equity Acceleration. Notwithstanding anything to the contrary in the Equity Plan or any award agreement
applicable to any outstanding equity incentive awards held by Executive, all of Executive’s performance-based equity incentive awards shall vest
as if the applicable target performance goals were achieved as of the later of (A) the termination date, and (B) the effective date of the Separation
Agreement. Additionally, all outstanding vested stock options held by Executive (determined after applying the preceding sentence) shall remain
exercisable until the earlier of (x) the date that is three (3) years following the termination of Executive’s employment and (y) the expiration of the
applicable option term. Any termination or forfeiture of any unvested portion of such performance-based equity incentive awards that would
otherwise occur on the termination date in the absence of this Agreement (and any right of the Company to
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reacquire all or any part of any performance-based equity incentive awards) shall be delayed and shall occur only if the vesting pursuant to this
subsection does not occur due to the absence of such Separation Agreement becoming effective. No additional vesting of Executive’s
performance-based equity incentive awards shall occur during the period between the termination date and the date of accelerated vesting
described herein. Performance-based equity incentive awards vested pursuant to this Section 4(d) shall remain subject to the terms and conditions
of the Equity Plan and applicable award agreements executed by Executive pursuant thereto.
(v) Benefits Payments. Upon completion of appropriate forms and subject to applicable terms and conditions under COBRA, the Company
shall continue to provide Executive medical insurance coverage at no cost to Executive for a period of up to eighteen (18) months. Subject to the
Company’s obligation under COBRA to provide timely notice, Executive shall bear responsibility for applying for COBRA continuation
coverage.
(e) Execution of Separation Agreement. The Company shall not be obligated to pay Executive severance payments or benefits described in this
Section 4 unless Executive has executed (without revocation) and timely returned to the Company a mutually agreed upon separation agreement no later
than sixty (60) days following Executive’s separation from service, which shall include a standard release of claims (the “Separation Agreement”);
provided that, the Separation Agreement may include a provision to reasonably cooperate on litigation matters (in exchange for reasonable
compensation) and/or a mutual non-disparagement provision.
(f) COBRA. If the payment of any COBRA or health insurance premiums by the Company on behalf of Executive as described herein would
otherwise violate any applicable nondiscrimination rules or cause the reimbursement of claims to be taxable under the Patient Protection and Affordable
Care Act of 2010, together with the Health Care and Education Reconciliation Act of 2010 (collectively, the “Act”) or Section 105(h) of the Internal
Revenue Code of 1986, as amended (the “Code”), the COBRA premiums paid by the Company shall be treated as taxable payments (subject to
customary and required taxes and employment-related deductions) and be subject to imputed income tax treatment to the extent necessary to eliminate
any discriminatory treatment or taxation under the Act or Section 105(h) of the Code. If the Company determines in its reasonable discretion that it
cannot provide the COBRA benefits described herein under the Company’s health insurance plan without potentially violating applicable law
(including, without limitation, Section 2716 of the Public Health Service Act), the Company shall, in lieu thereof, provide to Executive a taxable
lump-sum payment in an amount equal to the sum of the monthly (or then remaining) COBRA premiums that Executive would be required to pay to
maintain Executive’s group health insurance coverage in effect on the separation date for the remaining portion of the period for which Executive shall
receive the payments described in Sections 4(c) and 4(d).
5. Prohibited Competition and Solicitation; Inventions Assignment. In light of the competitive and proprietary aspects of the business of the Company,
and as a condition of employment and/or continued employment hereunder, Executive agrees to execute and abide by the Company’s Invention,
Non-Disclosure, Non-Solicitation and Non-Competition Agreement in the form attached hereto as Exhibit D (the “Confidentiality Agreement”).
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6. Property and Records. Upon the termination of Executive’s employment hereunder, or if the Company otherwise requests, Executive shall: (a) return
to the Company all tangible business information and copies thereof (regardless how such confidential information or copies are maintained), and
(b) deliver to the Company any Company property that may be in Executive’s possession, including, but not limited to, cell phones, smart phones,
laptops, products, materials, memoranda, notes, records, reports or other documents or photocopies of the same; provided, however, that the provisions
of this Section 6 will not prohibit (i) retention of any documents relating to Executive’s compensation, benefits from or ongoing obligations to the
Company or any of its affiliates, including this Agreement and any exhibits, appendices or attachments, or (ii) copies of any information reasonably
required for tax preparation purposes and copies of any contacts, calendars and personal correspondence.
7. Taxation.
(a) The intent of the parties is that payments and benefits under this Agreement comply with or otherwise be exempt from Section 409A of the
Code (“Section 409A”) and, accordingly, to the maximum extent permitted, this Agreement will be interpreted to be either exempt from or in
compliance therewith, so that it shall not cause adverse tax consequences for Executive with respect to Section 409A, and any successor statute,
regulation and guidance thereto. Executive acknowledges and agrees that the Company does not guarantee the tax treatment or tax consequences
associated with any payment or benefit arising under this Agreement, including but not limited to consequences related to Section 409A.
(b) If the payments or benefits set forth in Section 4 constitute “non-qualified deferred compensation” subject to Section 409A, then the following
conditions apply to such payments or benefits:
(i) Any termination of Executive’s employment triggering payment of benefits under Section 4 must constitute a “separation from service”
under Section 409A(a)(2)(A)(i) of the Code and Treas. Reg. §1.409A-1(h) before distribution of such benefits can commence. To the extent that
the termination of Executive’s employment does not constitute a separation of service under Section 409A(a)(2)(A)(i) of the Code and Treas. Reg.
§1.409A-1(h) (as the result of further services that are reasonably anticipated to be provided by Executive to the Company at the time Executive’s
employment terminates), any such payments under Section 4 that constitute deferred compensation under Section 409A shall be delayed until after
the date of a subsequent event constituting a separation of service under Section 409A(a)(2)(A)(i) of the Code and Treas. Reg. §1.409A-1(h). For
purposes of clarification, this Section 7(b) shall not cause any forfeiture of benefits on Executive’s part but shall only act as a delay until such time
as a “separation from service” occurs.
(ii) Notwithstanding any other provision with respect to the timing of payments under Section 4, if, at the time of Executive’s termination,
Executive is deemed to be a “specified employee” of the Company (within the meaning of Section 409A(a)(2)(B)(i) of the Code), then limited
only to the extent necessary to comply with the requirements of Section 409A, any payments to which Executive may become entitled under
Section 4 that are subject to Section 409A (and not otherwise exempt from its application) shall be withheld until the first (1st) business day of the
seventh (7th) month following the termination of Executive’s employment, at which time Executive shall be paid an aggregate amount equal to the
accumulated, but unpaid, payments otherwise due to Executive under the terms of Section 4.
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(c) It is intended that each installment of the payments and benefits provided under Section 4 shall be treated as a separate “payment” for purposes
of Section 409A. Neither the Company nor Executive shall have the right to accelerate or defer the delivery of any such payments or benefits except to
the extent specifically permitted or required by Section 409A. Notwithstanding any other provision of this Agreement to the contrary, this Agreement
shall be interpreted and at all times administered in a manner that avoids the inclusion of compensation in income under Section 409A, or the payment
of increased taxes, excise taxes or other penalties under Section 409A.
(d) All reimbursements that would be considered nonqualified deferred compensation under Section 409A and provided under this Agreement
shall be made or provided in accordance with the requirements of Section 409A including, where applicable, the requirement that (i) any reimbursement
is for expenses incurred during Executive’s lifetime (or during a shorter period of time specified in this Agreement); (ii) the amount of expenses eligible
for reimbursement during a calendar year may not affect the expenses eligible for reimbursement in any other calendar year; (iii) the reimbursement of
an eligible expense shall be made no later than the last day of the calendar year following the year in which the expense is incurred; and (iv) the right to
reimbursement or in kind benefits is not subject to liquidation or exchange for another benefit.
(e) If any payment or benefit Executive would receive under this Agreement, when combined with any other payment or benefit Executive
receives pursuant to a Change of Control (for purposes of this Section 7(e), a “Payment”) would: (i) constitute a “parachute payment” within the
meaning of Section 280G the Code; and (ii) but for this sentence, be subject to the excise tax imposed by Section 4999 of the Code (the “Excise Tax”),
then such Payment shall be either: (A) the full amount of such Payment; or (B) such lesser amount as would result in no portion of the Payment being
subject to the Excise Tax, whichever of the foregoing amounts, taking into account the applicable federal, state and local employments taxes, income
taxes and the Excise Tax, results in Executive’s receipt, on an after-tax basis, of the greater amount of the Payment notwithstanding that all or some
portion of the Payment may be subject to the Excise Tax. With respect to subsection (B), if there is more than one method of reducing the payment as
would result in no portion of the Payment being subject to the Excise Tax, then Executive shall determine which method shall be followed; provided that
if Executive fails to make such determination within thirty (30) days after the Company has sent Executive written notice of the need for such reduction,
the Company may determine the amount of such reduction in its sole and reasonable discretion. The determination as to whether and to what extent
payments under this Agreement or otherwise are required to be reduced in accordance with this Section 7(e) shall be made at the Company’s expense by
an internationally recognized accounting firm that both Executive and the Company agree upon (the “Accountants”). In the event that any payments
under this Agreement or otherwise are required to be reduced as described in this Section 7(e), the adjustment will be made first by reducing the cash
severance, if any, due to the Executive pursuant to Sections 4(c) or 4(d), and/or 4(f), as applicable; second, if additional reductions are necessary, by
reducing the COBRA continuation benefits due to the Executive under Sections 4(c) or 4(d), as applicable; and third, if additional reductions are still
necessary, by eliminating the accelerated vesting of time-based awards, starting with those
11

awards for which the amount required to be taken into account under Section 280G of the Code is the greatest. If there has been any underpayment or
overpayment under this Agreement or otherwise as determined by the Accountants, the amount of such underpayment or overpayment shall forthwith be
paid to the Executive or refunded to the Company, as the case may be, with interest at the applicable federal rate provided for in Section 7872(f)(2) of
the Code.
8. Conflicting Agreements. The Company respects that Executive may have obligations to prior employers to safeguard and not use their confidential.
The Company respects these obligations and expects Executive to honor them. Executive represents that Executive has disclosed and provided copies to
the Company of any relevant employment contracts, restrictive covenants or other restrictions to which Executive is a party. Further, the Company
expects that Executive has not taken any documents, electronic information, or any other confidential information from any previous employer, and that
Executive has returned (or deleted if so instructed) such information. Executive also acknowledges that Executive shall not use in the performance of
Executive’s responsibilities for the Company, any proprietary business or technical information, materials or documents of a former employer, or
otherwise disclose or use any former employer’s confidential information.
9. Representations and Warranties. By signing this agreement, Executive represents that Executive has not been debarred under Subsection (a) or (b) of
Section 306 of the United States Federal Food, Drug, and Cosmetic Act (21 U.S.C. 335a); and is not on any FDA clinical investigator enforcement lists
(including the (a) Disqualified/Totally Restricted List, (b) Restricted List and (c) Adequate Assurances List).
10. Notices. Notices provided for in this Agreement shall be in writing and shall be deemed to have been duly received (a) when delivered in person,
(b) on the first business day after such notice is sent by express overnight courier service, (c) on the second business day following deposit with an
internationally-recognized second-day courier service with proof of receipt maintained, or (d) on the first business day after such notice is sent via
electronic mail, in each case, to the following address, as applicable:
If to the Company, addressed to:
Ziopharm Oncology, Inc.
Attention: Legal Department
One First Avenue
#34 Navy Yard Plaza
Boston, MA 02129
Legal@ziopharm.com
If to Executive, addressed to Executive’s most recent physical and electronic address on file with the Company.
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11. General.
(a) Modifications; Amendments; Waivers; Consents. The terms of this Agreement may be modified or amended only by written agreement
executed by the parties hereto. The terms of this Agreement may be waived, or consent for the departure therefrom granted, only by written document
executed by the party entitled to the benefits of such terms or provisions. No such waiver or consent shall be deemed to be or shall constitute a waiver or
consent with respect to any other terms of this Agreement, whether or not similar. Each such waiver or consent shall be effective only in the specific
instance and for the purpose for which it was given and shall not constitute a continuing waiver or consent.
(b) Assignment. The Company may assign its rights and obligations hereunder to any entity that succeeds to all or substantially all of the
Company’s business or that aspect of the Company’s business in which Executive is principally involved so long as (i) such entity assumes, and has the
financial wherewithal to perform, all obligations of the Company hereunder and (ii) such assignment does not, without Executive’s consent, result in
Good Reason. Executive may not assign Executive’s rights and obligations under this Agreement without the prior written consent of the Company.
(c) Governing Law; Jurisdiction; Venue; Jury Waiver. This Agreement shall be governed by and construed in accordance with the substantive laws
of the State of Texas, without giving effect to any choice or conflict of law provision or rule. Any legal action permitted by this Agreement to enforce an
award or for a claimed breach shall be governed by the laws of the State of Texas and shall be commenced and maintained solely and exclusively in any
state or federal court located in Harris County, Texas, and both parties hereby submit to the jurisdiction and venue of any such court.
(d) Headings and Captions. The headings and captions of the various subdivisions of this Agreement are for convenience of reference only and
shall in no way modify or affect the meaning or construction of any of the terms or provisions hereof.
(e) Entire Agreement. This Agreement, together with the exhibits and other agreements specifically referenced herein, embodies the entire
agreement and understanding between the parties hereto with respect to the subject matter hereof and supersedes all prior oral or written agreements and
understandings relating to the subject matter hereof. No statement, representation, warranty, covenant or agreement of any kind not expressly set forth in
this Agreement shall affect, or be used to interpret, change or restrict, the express terms and provisions of this Agreement.
(f) Attorneys’ Fees. Within thirty (30) days following receipt of an invoice, the Company shall reimburse Executive for all reasonable attorneys’
fees and expenses incurred by Executive in connection with the negotiation and execution of this Agreement (and all exhibits hereto).
*****
Signature Page Follows
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This Agreement may be executed in two or more counterparts, and by different parties hereto on separate counterparts, each of which shall be deemed
an original, but all of which together shall constitute one and the same instrument. For all purposes an electronic signature shall be treated as an original.
IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the Effective Date.
KEVIN S. BOYLE, SR.

ZIOPHARM ONCOLOGY, INC.

/s/ Kevin S. Boyle, Sr.
Signature

/s/ James Huang
By: James Huang
Its: Executive Chairman

Exhibit A
Stock Option Grant Notice and Stock Option Agreement

Exhibit B
Restricted Stock Grant Notice and Restricted Stock Agreement

Exhibit C
Indemnity Agreement

Exhibit D
Invention, Non-Disclosure, Non-Solicitation and Non-Competition Agreement

Exhibit 99.1

Ziopharm Oncology Appoints Kevin S. Boyle, Sr., as Chief Executive Officer and Announces other Executive Promotions
Mr. Boyle brings over 20 years of executive business leadership in CEO, CFO and operational leadership roles
Strong track record of successfully guiding companies and creating shareholder value through disciplined capital management and achievement of
milestones
Raffaele Baffa MD, Ph.D. appointed Head of Research and Development in addition to Chief Medical Officer
Adam Levy, Ph.D., MBA appointed Executive Vice President, Corporate Development and Investor Relations
Conference call scheduled for today at 4:30 pm EDT
Boston and Houston, August 30, 2021 — Ziopharm Oncology, Inc. (“Ziopharm” or the “Company”) (Nasdaq: ZIOP), today announced the
appointment of Kevin S. Boyle, Sr. as its new Chief Executive Officer, effective today. As previously planned, Heidi Hagen, Interim CEO, is returning
to her position as a member of the Board of Directors (the “Board”). Mr. Boyle has also been named to the Board. In addition, today the Company has
announced promotions within its senior leadership.
Mr. Boyle has over 20 years of experience in leading businesses in competitive and transformative situations and has a strong track record of delivering
shareholder value. He is also an accomplished capital markets professional with strong banking relationships cultivated by raising over $2.0 billion in
equity and debt capital over his career. Most recently, Mr. Boyle was CEO of Kuur Therapeutics (formerly known as Cell Medica Ltd.), leading the
company through a successful transformation, culminating in a $185 million acquisition in May 2021 by Athenex (NASDAQ: ATNX), a global
biopharma company focusing on the development and commercialization of cancer therapies.
The appointment of Mr. Boyle and the elevation of roles and responsibilities for select executives continue the Board’s actions to solidify the senior
leadership team, move the Company forward and execute on its distinctive cell therapy platform and potentially groundbreaking cancer therapies.
“On behalf of the entire Board of Directors, we welcome Kevin to the Company,” said James Huang, Executive Chairman. “During the robust search
process, the Board was pleased to interview a number of very strong candidates. The Board was deliberative, and considered candidates from big
pharma to small biotechs, and Kevin rose to the top of the list during the process. Kevin brings tremendous business experience with his operational
expertise, strong financial acumen, and an ability to drive disciplined capital allocation. He has a strong track record of successfully guiding companies,
both in and out of the biotech sector, through critical periods in their growth trajectories. In particular, his work at Kuur demonstrated his operational
expertise in effectively managing a business with capital constraints and demanding timelines. We have the right science and scientific team to deliver,
and we are confident that we now have the right person to successfully lead the Company forward towards clinical and business success.”

Mr. Huang continued, “We also sincerely thank Heidi for her commitment to the Company and the outstanding job she has done over the past six
months. We look forward to her continued contributions as a dedicated and valued Board member.”
Mr. Boyle said, “I am excited to join the Ziopharm team and am impressed by the extraordinary opportunity that lies ahead. Heidi, the management team
and the Board have laid the foundation for Ziopharm to succeed based on its best-in-class science. I understand the challenges ahead and I look forward
to working diligently with our dedicated and talented team to unlock our incredible potential as an innovative, world-class oncology company. My
priorities will be to deliver shareholder value and to ensure the success of the organization by driving the TCR-T program forward, while seeking and
executing validating partnerships across our entire portfolio of scientific assets.”
The Board’s selection of Mr. Boyle was unanimous. The CEO search committee was comprised of Robert Postma, Heidi Hagen and Mary Thistle, with
support and guidance from the entire Board.
About Kevin S. Boyle, Sr.
During Mr. Boyle’s tenure as CEO of Kuur Therapeutics, he successfully led the company through a $185 million acquisition of Kuur by Athenex
(NASDAQ: ATNX). After the acquisition, he supported the integration of Kuur’s CAR-NKT cell platform into Athenex’s Cell Therapy Division.
Mr. Boyle joined Kuur Therapeutics in 2018 as CFO, playing a lead role in corporate strategy and financial planning as the company progressed with a
pipeline of cell therapy products in both the US and Europe. He successfully led fundraising efforts while executing a restructuring of the company and
he was promoted to CEO by the Kuur Board as an endorsement of his leadership abilities during this time.
Kevin previously served as CFO of multiple companies including FloWorks International, Sigma3, RecoverCare, and SPT. He was also previously an
officer at two public companies, American Commercial Lines (Nasdaq: ACLI) and Seabulk International (Nasdaq: SBLK). He started his career in
investment banking.
Mr. Boyle received a law degree from the University of Pennsylvania and a Bachelor of Science degree in Industrial Management & Economics from
Carnegie Mellon University. Houston is home to Mr. Boyle and his family. He was recently honored by the Houston Business Journal with the 2021
Most Admired CEO Award.
Executive Team Promotions
The Company also announced today that it has promoted Dr. Raffaele Baffa MD, Ph.D., to Head of Research and Development, adding to his role as
Chief Medical Officer. Dr. Baffa joined the Company in November 2020 and has been instrumental in refocusing the Company’s development pipeline.
In his expanded role, in addition to directing the development and implementation of Ziopharm’s clinical strategy and plans, Dr. Baffa will oversee and
direct research and preclinical development activities in alignment with Ziopharm’s strategy for the development of innovative cell therapies. As the
Head of Research and Development, he will also be responsible for ensuring the quality of science and expansion of its therapeutic application.
Ziopharm also announced the promotion of Dr. Adam Levy Ph.D., MBA to Executive Vice President, Corporate Development and Investor Relations.
Dr. Levy joined Ziopharm in November 2020 as Executive Vice President of Investor Relations and Corporate Communications. Previously, Dr. Levy
held the position of Executive Director and Head, Corporate Strategy and Investor Relations for Gilead Sciences. Prior to Gilead, Dr. Levy served in
corporate strategy roles at Alexion and Bristol Myers Squibb. In his newly expanded role, Dr. Levy will lead the Company’s corporate development
strategy, including executing licensing and business development deals across the Company’s portfolio, which is an increasingly critical priority for the
Company. Dr. Levy will continue to direct investor-related activities and communications.

Mr. Huang added, “It is with great pleasure we announce the promotions of Raffaele and Adam. They each bring tremendous experience and we have
benefitted from their contributions since they joined the company in 2020. We look forward to their continued efforts in their expanded roles.”
Conference Call and Webcast
Ziopharm will host a conference call and webcast for the investment community today, August 30, 2021, at 4:30 p.m. EDT. The conference call can be
accessed by dialing 877-451-6152 (U.S. and Canada) or 201-389-0879 (International). The passcode for the conference call is 13722687. A live webcast
may be accessed using the link here, or by visiting the “Investors” section of the Ziopharm website at www.ziopharm.com. The call will be recorded and
available for replay on the Company’s website for approximately 90 days after the call.
About Ziopharm Oncology, Inc.
Ziopharm is developing non-viral and cytokine-driven cell and gene therapies that weaponize the body’s immune system to treat the millions of people
globally diagnosed with cancer each year. With its multiplatform approach, Ziopharm is at the forefront of immuno-oncology. Ziopharm’s pipeline is
built for commercially scalable, cost-effective T-cell receptor (TCR) T-cell therapies based on its non-viral Sleeping Beauty gene transfer platform and a
Sleeping Beauty-enabled CD19-specific CAR-T program. The Company has clinical and strategic collaborations with the National Cancer Institute and
The University of Texas MD Anderson Cancer Center. For more information, please visit www.ziopharm.com.
Forward-Looking Statements Disclaimer
This press release contains forward-looking statements as defined in the Private Securities Litigation Reform Act of 1995, as amended. Forward-looking
statements are statements that are not historical facts, and in some cases can be identified by terms such as “may,” “will,” “could,” “expects,” “plans,”
“anticipates,” and “believes.” These statements include, but are not limited to, statements regarding the Company’s business and strategic plans, the
execution of potential future partnerships or transactions, and the timing of the Company’s research and development programs, including the
anticipated dates for enrolling patients in the Company’s TCR-T clinical trial. Although Ziopharm’s management team believes that the expectations
reflected in such forward-looking statements are reasonable, investors are cautioned that forward-looking information and statements are subject to
various risks and uncertainties, many of which are difficult to predict and generally beyond the control of Ziopharm, that could cause actual results and
developments to differ materially from those expressed in, or implied or projected by, the forward-looking information and statements. These risks and
uncertainties include, among other things, changes in the Company’s operating plans that may impact its cash expenditures, the uncertainties inherent in
research and development, future clinical data and analysis, including whether any of Ziopharm’s product candidates will advance further in the
preclinical research or clinical trial process, including receiving clearance from the U.S. Food and Drug Administration or equivalent foreign regulatory
agencies to conduct clinical trials and whether and when, if at all, they will receive final approval from the U.S. FDA or equivalent foreign regulatory
agencies and for which indication; the strength and enforceability of Ziopharm’s intellectual property rights; competition from other pharmaceutical and
biotechnology companies as well as risk factors discussed or identified in the public filings with the Securities and Exchange Commission made by
Ziopharm, including those risks and uncertainties listed in the most recent Form 10-Q and Form 10-K filed by Ziopharm with the Securities and
Exchange Commission. We are providing this information as of the date of this press release, and Ziopharm does not undertake any obligation to update
or revise the information contained in this press release whether as a result of new information, future events or any other reason.
Investor Relations:
Adam D. Levy, Ph.D., MBA
Executive Vice President, Corporate Development and Investor Relations
(508) 552-9255
alevy@ziopharm.com

